Presbytery of the Peaks
Commission on Ministry
Candidate Interview Guidelines

The interview with a candidate being interviewed by a church in Peaks Presbytery is
primarily to get acquainted and answer questions that the candidate may have regarding
the Presbytery, or that the Presbytery may have of the candidate. It is ordinarily carried
out by one or two COM members. Possible questions for the interviewer are:

1. Please say a few words about your ministry and Christian service so far.

2. What attracted you to this church and/or this area?

3. What spiritual gifts or talents do you bring to this church?

4. How has your seminary and/or continuing education helped to prepare you to
serve this church?

5. Do you have any questions about the Presbytery?

6. Tell me about your vision for the future of your ministry.
The interviewer(s) should read the candidate’s PIF ahead of time and follow up with any
questions that it prompts.
The interviewer(s) should feel free to talk about themselves to create an atmosphere of
openness and sharing. Feel free to share in the course of conversation what we value

about our Presbytery.

A written summary of the interview is sent to julie@peakspresbytery.org.
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