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ATTENDANCE  

MINISTERS  

George Anderson 

Philip Bouknight 

Paul Brokaw 

Dale Brown 

Kelsy Brown 

Kathy Carpenter 

Steward Childress 

Janet Chisom 

Nancy Dawson 

David Dickerson 

Linda Dickerson 

David Etheridge 

Luke Farwell 

Meggan Farwell 

Dusty Fiedler 

Robert Fiedler 

Michael Fleenor 

Tupper Garden 

Marina Gopadze 

Jason Grimes 

Lee Hahnlen 

Robert Hall 

C. Todd Hester 

Elizabeth Howell 

Geoff Hubbard 

Janet Johnson 

Ron Johnson 

Kelly Kaufman 

David Keck 

John Kidd 

Roberta Kidd 

Shirley Larson 

C.Russell Lee 

John Losee 

Gary Marshall 

Catherine McCoullough 

Robert McRae 

Loren Mitchell 

James Moss 

Jamie Pharr 
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Mikel Pugh  

Thomas Robinson 

William Robinson 

Robert Smith 

Jennifer Spivey 

J. Kim Steinhorst 

Randy Stevens 

Catherine Taylor 

David Taylor 

Andrew Taylor-Troutman 

Allen Thompson 

D. Barrett Tucker 

R. Morgan Whitfield 

John Wiederholt 

Brent Williams 

Amy Willis 

Steve Willis 

Charles Willoughby 

 

Minister Excused 

G. Michael Hickman 

Kimberly Jeffries 

Paul Johnson 

Emily Larsen 

Iain Maclean 

Don Makin 

Lisa Marshall 

J Edmond Melvin 

Jeffrey Porter 

Joshua Robinson 

William Russell 

Gary Scheidt 

John Scholer 

Paul Sydnor 

Jeannette Tagg 

 

Ministers Absent 

Susan Atkinson 

Susan Balfour 

David Codington 

Steve Darr 

Russ Merritt 

Jamie Smith 
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CRE Attendance 

Margie Anderson 

Joe Allmond 

Gerald Carter 

Julia Crim 

Bryan Garra 

Richard Henderson 

Emily Hoyer 

Kathy Hull 

Al Jacobs 

Barbara Jacobs 

 

CRE Excused 

Lynwood Ladd 

Gary Pillow 

 

CREôs Absent 

Bill Meneeley 

Bill Roundtree 

 

Honorably Retired Attendance 

Robert Button 

William Honeywell 

Joseph McCutchen 

Ronald Obenchain 

Robert Ramey 

Decatur Rodgers 

M Anderson Sale 

Hugh Springer 

Millard Stimpson 

Charles Taylor  

Honorably Retired Excused 

George Goodman 

 

 

Elder Commissioners/ Members of Council/Division Chairs 

 

John Erb   Altavista 

Anne Nase Wilkins  Amherst 

Brod Pack   Appomattox CH 

William McGuire  Appomattox PE 

Arrietta Jones   Belmont 
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Betty Compton  Berry Hill 

Marshall Hackstow  Bethlehem 

Winifred Myers  Blacksburg 

Janet Rakes   Blacksburg/Council 

Bruce Harper   Blacksburg/Council 

Elmo McAlexander  Bluemont 

Mary Howard   Briery 

James Ferrell   Browns 

Watts Steger   Buchanan 

Sam Hudspeth   Campbell Memorial 

J. Robert Burris  Chatham 

Sharon Scott   Christiansburg 

Beverlyn Scheidt  Clarksville 

Lois Bowles   College 

Elaine Johnson  Covenant, Lynchburg 

Carolyn Cooper  Cumberland 

L. Richard Stockton Sr. Davis Memorial 

William Van Benturyson Douglas 

Peggy Hunter   Drakes Branch 

Patsy Weeks   Fairlawn 

Carolyn Wells   Farmville 

E B Gorham   First, Covington 

Joe Wilson   First, Covington/Council 

Marie-Louise Crance  First, Danville 

Tom Gillespie   First,Danville/Council 

Courtney Alford  First, Lynchburg 

Susan Timmons  First, Lynchburg 

Duke Ferrell   First, Martinsville 

Nancy Baker   First, Martinsville/Council 

William Peterson  First, Martinsville 

Jessee Ring   First, Narrows 

Dave Spivey   First, Pulaski 

Barry Webb   First, Roanoke 

Helen Dean   First, Roanoke/ Council 

Mike Koch   First, South Boston 

Loretta Brown   First, South Boston/Council 

Don Williams   Floyd 

Trish Hendricks  Forest 

Alice Smith   Forest/Council 

George Cutshall  Forest Hills 

Jeri Griffin   Fork Union 

Jane McRae   Galatia 

Janice Wells   Gethsemane 
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Aubrey Fane   Gethsemane/Council 

Charles Livesay  Green Ridge 

Lorna Whisler   High Bridge 

Gwendolyn Edwards  Holbrook St. 

Marilyn Osborne  Jamestown 

Barbara Collie   Kentuck 

James Railey   Mallow 

Buck McDonald  Mayberry 

Sarah Rosen   Maysville 

Alyce thack   Meherrin 

Gail McCullough  Mizpah 

Sylvia Kent-Goodman Mizpah 

Nan Oliver   Mount Carmel 

Dorothy Ballagh  New Concord 

Ann Brockenbrough  New Dublin 

Sammy Kidd   New Store 

Susan Lockard   Northminster, Roanoke 

Joanne Pearson  Northside 

Bonita Hamlett  Oak View 

Sharon Teany   Old Brick 

Ronnie Carter   Old Concord 

Jane Banton   Peace 

Janice Nevergold  Pearisburg 

John Bavely   Pisgah 

Frances Lloyd   Providence 

Diane Baldwin  Quaker Memorial 

Dorothy Franklin  Quaker Memorial 

Lou Kent   Radford 

Deanne Vance   Raleigh Court 

Carolyn Hornick  Raleigh Court 

Judy Neily   Roanoke Valley 

Eleithe Pugh   Rough Creek 

Kathy Bowen   Salem 

Sarah Eller   Salem/Council 

Sandra Tall   Saint Andrew 

Morris Lusk   Second 

Laurie Saunders  Second 

Lauren Ellerman  Second 

Joanie Parrish   Shelton Memorial 

Dick Kleckner   Trinity Ecumenical Parish 

Joe Allmond   Trinity, Arvon 

Murrie Bates   Village 

Barbara Sloan   Virginia 
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Luther Glen   Walkers 

Michael Harris  Westminster 

Sandra Gosney  Williamson Memorial 

 

Churches Not Represented by Elders 

Beale Memorial 

Bedford 

Belspring 

Bethel 

Bouldin Memorial 

Brookneal 

Buffalo 

Clifton Forge 

Colonial 

Cool Spring 

Coolwell 

Covenant, Roanoke 

Danube 

Dublin 

Elon 

Falling Spring,RC 

Falling Spring, AC 

Fellowship 

Fifth Avenue 

Fincastle 

First, Collinsville 

Glagow 

Glen Wilton 

Grace 

Harmony 

Hat Creek 

Hermon 

Kayser Memorial 

Low Moor 

Madisonville 

Mary Horner Walker 

Massies Mill  

Matthews Memorial 

McAllister Memorial 

Memorial 

Mercy Seat 

New Hope 

Northminster,MH 
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Oak Level 

Peaks 

Phenix 

Piedmont 

R D Holmes Memorial 

Roanoke 

Rocky Mount 

Rustburg 

Sinking Spring 

Slate Mountain 

Trinity, Ridgeway 

Unity 

Villamont 

West End 

 

VISITING ELDERS  

 

Paula Bishop Fork Union 

Dale Bolt Appomattox PE 

Mary  Breeden Oak Level 

Laverne  Castro Fork Union 

Butch Cook St. Andrfew 

Mark Dayton Virginia 

Stan Gosney Williamson Memorial 

Ann  Graham Quaker 

Aurelia Griffin  Fork Union 

Bettie Grover St. Andrew 

Beverly Hines Jamestown 

First Last Church 

Eunafaye McAlexander Bluemont 

Patricia McCurley Peaks 

Ed  McElmurray Covenant, Roanoke 

Gretchen Noble Douglas 

Donna Nutter Douglas 

Elizabeth  Richards First, Lynchburg 

Mary Jo Shannon Raleigh Court 

I Ray Sloan Virginia 

Ken Slusher St. Andrew 

Judy Stafford Pearisburg 

Brooke Stephens Peace 

Art Strunk First, Lynchburg 

Evelyn Watts Fork Union 

Peery  Wells Gethsemane 

Hannah Williams First, Lynchburg 
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Shelda Wills Christiansburg 

    

OTHER VISITORS 

 

Joan Allmond Fork Union 

Gayle Carter Old Concord 

Pam Claterbaugh Green Ridge 

Richard Claterbaugh Green Ridge 

Lindsay  Conrad St. Andrew Pres. 

Chris Conrad St. Andrew Pres. 

Jane  Livesay Green Ridge 

Helen  Petrill Quaker 

Hannah Pillow First, Covington 

Gail  Ramey First, Danville 

Cameron  Ring First, Narrows 

Margaret Stockton Davis Memorial 

Maureeen VanBenthuysen Douglas 

J. Wesley  Willaims Oak View 

Paula Bishop Fork Union 

Dale Bolt Appomattox PE 

Mary  Breeden Oak Level 

Laverne  Castro Fork Union 

Butch Cook St. Andrfew 

Mark Dayton Virginia 

Stan Gosney Williamson Memorial 

Ann  Graham Quaker 

Aurelia Griffin  Fork Union 

Bettie Grover St. Andrew 

Beverly Hines Jamestown 

First Last Church 

Eunafaye McAlexander Bluemont 

Patricia McCurley Peaks 

Ed  McElmurray Covenant, Roanoke 

Gretchen Noble Douglas 

Donna Nutter Douglas 

Elizabeth  Richards First, Lynchburg 

Mary Jo Shannon Raleigh Court 

I Ray Sloan Virginia 

Ken Slusher St. Andrew 

Judy Stafford Pearisburg 

Brooke Stephens Peace 

Art Strunk First, Lynchburg 

Evelyn Watts Fork Union 

Peery  Wells Gethsemane 
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Hannah Williams First, Lynchburg 

Shelda Wills Christiansburg 

Travis Wirt PCHH 

 

VISITING MINISTERS  

Gary Coppedge 

Helen Locklear 

David McKee 

Donald Marsden 

WE GATHER IN GODôS NAME 

 

The Ninetieth Stated Meeting of Presbytery of the Peaks was called to order at 9:30 A.M. by the 

Moderator, Sarah Eller, elder at Salem Presbyterian Church. The Moderator welcomed all who were 

present and led an opening prayer and devotions centering on Prayer. 

 

Rev. Tom Robinson, pastor of the host church, welcomed Presbytery and gave a brief history of 

Farmville Presbyterian Church which began as a ñPreaching Postò. 

 

The Moderator welcomed and recognized guests including David McKee, Synod Executive; Helen 

Locklear, Board of Pensions representative; visiting pastors, first time commissioners. No YADDS were 

present. 

____________________________________________________________________________________ 

DECLARATION OF QUORUM & APPOINTMENTS  

 

The Stated Clerk, Rev. Hugh Springer, announced that a quorum was present. The Moderator appointed 

the following: 

Chaplain of the Day-   The Rev. Randy Stevens, First, Presbyterian, Martinsville 

Temporary Clerks-   Elder Janice Wells, Gethsemane Presbyterian Church 

     Elder Lowell Eller, Salem Presbyterian Church 

Resolution of Appreciation-  The Rev. Jason Grimes, High Bridge Presbyterian Church 

                Elder Lorna Whisler, High Bridge Presbyterian Church 

____________________________________________________________________________________ 

APPROVAL OF THE DOCKET AND CONS ENT AGENDA  

The docket and consent agenda were presented for approval by the Stated Clerk, Rev. Hugh Springer. 

This motion was APPROVED. 

 

A. Approve Stated Clerkôs Recommendations 

1. That the minutes of the Eighty-ninth Stated Meeting of the Presbytery of the 

Peaks ,as 

reviewed by those persons designated by the Standing Rules, be approved. 

2. That motions be reduced to writing and submitted to clerkôs table prior to 

discussion. 

3. That all division and committee reports be received. 
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4. That the Commission to Install the Rev. Elizabeth Howell be dismissed with 

thanks.  

B. Approve Committee on Ministry Recommendation   

 1.  That Drakes Branch PC, by virtue of written request, be granted a waiver of 

rotation of elders for three years due to limited membership, per Book of Order G-

2.0404. 

 

C. Approve Council Recommendations  

1. That communion be served during 2012 for gatherings of Presbyterian Women, 

Youth Council, Pilgrimage, COM, Rehoboth Group 4 and Presbytery Council. 

____________________________________________________________________________________ 

STATED CLERKôS REPORT 

Moderator, Sisters and Brothers of the Faith: 

 

The Minutes of the Eighty--ninth Stated Meeting of the Presbytery of the Peaks (July 23, 2011) are 

currently available on-line at <peakspresbytery.org>.   

 

CORRESPONDENCE: 

 

ACTION TAKEN : 

 

The Rules of Discipline, D-5.0206b, direct the stated clerk to prepare a current roster of those members 

of the permanent judicial commission whose terms have expired within the last six years. This roster is 

to be set forth alphabetically in classes beginning with those whose terms have expired most recently.  

The roster is to provide a pool to draw from in rotation should the commission report its inability to 

obtain a quorum.  The roster is to be reported annually to the governing body.  The roster for 2010 is as 

follows:   

 

Class of 2006:   Class of 2008:  Class of 2010:    

William H. Jackson Edith Massie  James J. H. Price 

Scott Turpin  William E. Thompson 

 

 

1.  Report of the Commission to Install Elizabeth Nelle Howell as Associate Pastor, on October 9, 2011, 

at 5:00 p.m., at the Second Presbyterian Church, Roanoke, VA: 

 

    Ministers     Elders 

Nancy Dawson, Moderator  Mack McGhee (Second Roanoke) 

George Anderson   Helen Dean, Clerk (First Roanoke) 

Loren Tate Mitchell       

 

Sitting with the Commission 

David Berry (Whitewater Valley Presbytery) 
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Elders Representing Their Congregations 

Jenny Sease (Covenant Roanoke) 

 

Other Ministers Attending 

    Philip Bouknight             Hugh Springer   

    James Smith     

   

The Act of Installation  

 Sermon: David Berry  

 Title:  ñThe Sent Onesò 

 Scripture: John 7: 14-18, 28-29;   8: 42;   14: 23-26;   20: 19-22 

  

Propounding the Constitutional Questions 

 To the Minister:    Nancy Dawson 

 To the Congregation:   Mack McGhee 

 Prayer of Installation:   Nancy Dawson 

 Charge to the Minister:   Loren Tate Mitchell  

 Charge to the Congregation:  George Anderson   

 Benediction:    Rev. Elizabeth Nelle Howell 

 

 

 

RECOMMENDATIONS : 

 

1  That the minutes of the Eighty-ninth Stated Meeting of the Presbytery of the Peaks (July 23, 2011) as 

reviewed by those persons designated by the Standing Rules, be approved.  

       APPROVED IN CONSENT AGENDA 

2.That motions be reduced to writing and sent to the clerksô table before discussion. 

       APPROVED IN CONSENT AGENDA  

3. That all division and committee reports be received. 

       APPROVED IN CONSENT AGENDA  

 

4. That the Commission to Install Elizabeth Nelle Howell be dismissed with heartfelt thanks. 

         APPROVED IN CONSENT AGENDA  

   

____________________________________________________________________________________ 

WE GATHER TO WORSHIP AND CELEBRATE COMMUNION  

 

 

PRESBYTERY OF THE PEAKS 

Thursday, October 27, 2011 

Farmville Presbyterian Church 
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Farmville, VA  

 

WE GATHER IN THE LORDôS NAME 

 

Congregational Responses are in Bold print  

*Please stand if you are able 

 

Prelude 

 

*Call to Worship 

 

L: We have come from east and west; 

P: From Rice to Pulaski. 

L: We have come from north and south; 

P:  From Covington to Clarksville. 

L:  We have gathered together 

P:  To sit at the table of our Lord. 
L:  We bring our hopes and fears, our joys and concerns, 

P:  To sit together, to pray together, to eat together, to share together. 

 

*Hymn of Praise #343 Called as Partners in Christôs Service 

 

*Prayer of Praise 

 

L:  In words of comfort and words of challenge, 

P:  Godôs steadfast love endures forever. 

L:   In times of death and times of birth and re-birth, 

P:  Godôs steadfast love endures forever. 

L: In our agreements and in our respectful disagreements, 

P:  Godôs steadfast love endures forever. 

 

  

 

Prayer of Confession 

Merciful God, for the things we have done that we regret, forgive us; 

for the things we have failed to do that we regret, forgive us; 

for all the times we have acted without love, forgive us; 

for all the times we have reacted without thought, forgive us; 

for all the times we have withdrawn care, forgive us; 

for all the times we have failed to forgive, forgive us. 

For hurtful words said and helpful words unsaid, for unfinished tasks and unfulfilled hopes, God of all 

time forgive us and help us to lay down our burdens of regret. 

(silence) 

 

Assurance of Forgiveness  

 



DRAFT 
 

 
 

*Response  

L:  The peace of the Lord Jesus Christ be with you. 

P:  And also with you. 
L:  Let us share peace with one another. 

 

*Passing the Peace 

 

WE PROCLAIM GODôS WORD 
 

Prayer for Illumination  

  

Psalmody ï Psalm 133  

(Refrain from Hymn #145: 

Rejoice! Rejoice! Rejoice give thanks and sing!) 

Scripture ï Romans 12:1-13 

 

Sermon ñRisking Hopeò 

 

WE GIVE THANKS TO GOD  

 

Affirmation of Faith ï The Nicene Creed 

(Hymnal, Page 15, Ecumenical) 

 

Sacrament of the Lordôs Supper 

 

Invitation 

Great Prayer of Thanksgiving and the Lordôs Prayer 

Words of Institution 

Sharing of Bread and Cup 

Prayer 

 

*Hymn #438    Blest Be the Tie That Binds 

  

 

*Benediction   

 

Postlude 

 

Worship Participants 

Preacher:  Dr. David Keck, College Presbyterian Church 

 

Liturgist: 

Zachary Highland, Farmville Presbyterian Church 

 

Communion celebrants: 

Dr. Tom Robinson, Farmville Presbyterian Church 

Rev. Kelly Kaufman, Jamestown Presbyterian Church 

Carolyn Wells, Farmville Presbyterian Church 

Rev. Loren-Tate Mitchell, Appomattox CH Presbyterian Church 
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Beverly Hines, Jamestown Presbyterian Church 

Rev. Dale Brown, Cumberland Presbyterian Church 

Carolyn Cooper, Cumberland Presbyterian Church 

Sammy Kidd, New Store Presbyterian Church 

Aubrey Fane, Gethsemane Presbyterian Church 

Sylvia Kent-Goodman, Mizpah Presbyterian Church 

 

 Musician:    

Dr. Lee Roesti, Farmville Presbyterian Church 

 

____________________________________________________________________________________ 

WE GATHER TO DO THE WORK OF GODôS KINGDOM 

 

REPORT OF THE DIVISION ON MINISTRY  

 

REPORT OF THE COMMITTEE ON PREPARATION  

The Report of the Committee on Preparation, as follows, presented by Nancy Baker, Chair, was 

received and its five recommendations were APPROVED. 

 

INFORMATION:  

 A member of the COPM can meet with the session upon their request to review their role in the 

process of guiding a seeker through the steps to ordination of Word and Sacrament.  

 The committee is working with one seeker, Sarah Friel, Forest Presbyterian Church. 

 Scholarships from the Morris Charitable Trust will be awarded December 1, 2011 to inquirers and 

candidates enrolled at Presbyterian seminaries.  

 

ACTIONS REPORTED:  

1) Kirk Johnston, New Hope PC and a graduate of McCormick Theological Seminary completed a 

unit of Clinical Pastoral Education at The Goodwin House, Incorporated CPE Center in Falls 

Church this summer and has been certified ready to receive a call. 

2) An annual consultation with Matthew Drumheller, Blacksburg PC, was held September 13, 2011. 

 

RECOMMENDATIONS:  

1) Dennis Craftôs application for Inquiry was received and approved, and the committee recommends 
that he be enrolled as an inquirer.  Dennis is a member of Galatia Presbyterian Church, Eagle Rock, 

VA. He is a graduate of Southeastern Baptist Theological Seminary and Ohio Northern University 

School of Law. He has been ordained as Elder in full connection in the United Methodist 

Denomination. He currently holds an independent ordination. Roger Dalton is his liaison. 

APPROVED 

2) Carol Fergusonôs application for inquirer was received and approved and the committee 

recommends that she be enrolled as an inquirer.  Carol is a member of Salem PC, and a senior at 

Sweet Briar College. Loren Mitchell will serve as her liaison.   

APPROVED 

3) Eduardo Sotoôs application for inquirer was received and approved and the committee recommends 

that he be enrolled as an inquirer.  Eduardo, who is from Ozark, Alabama and a 2011 graduate of 

Hampden Sydney, is a member of College Presbyterian Church. He will be entering Princeton 

Theological Seminary this fall.  Loren Mitchell will serve as his committee liaison. 

APPROVED 
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4) An annual consultation with Lindsay Conrad, inquirer, was held July 28, 2011, and the committee 

recommends that she be enrolled as a candidate, pending a successful examination of her Christian 

faith and motives for seeking the ministry.  Lindsay is a member of St. Andrew Presbyterian 

Church, Lynchburg, VA and a student at Austin Seminary.  

          APPROVED 

5) An annual consultation with Johannah Williams, inquirer, was held September 13, 2011 and the 

committee recommends that she be enrolled as a candidate, pending a successful examination of her 

Christian faith and motives for seeking the ministry.   Johannah is a member of First Presbyterian 

Church, Lynchburg, VA and a student at Princeton Theological Seminary.   Josh Robinson is the 

liaison for her.        APPROVED 

 

REPORT OF THE COMMITTEE ON MINISTRY  

 

INFORMATION:  

SIGNIFICANT CHURCH ANNIVERSARIES IN 2011 ï 

The COM recognizes the following churches for reaching an important milestone in their history -       

       

Jamestown Presbyterian Church 190 

Amherst Presbyterian Church 180 

Salem Presbyterian Church 180 

First Presbyterian Church, Roanoke 160 

Clifton Forge Presbyterian Church 130 

First Presbyterian Church, Pulaski 130 

Galatia Presbyterian Church 125 

Second Presbyterian Church 120 

Davis Memorial Presbyterian Church 100 

Kentuck Presbyterian Church  60 

Forest Hills Presbyterian Church  60 

Covenant Presbyterian Church, Lyn  50 

The Fellowship Church  40 

Trinity Ecumenical Parish, SML  20 

Unity Presbyterian Church  10 

 

 

ACTIONS REPORTED:  

1)Approved the following Temporary Pastoral Relationships: 

a)Wayne Meredith as Temporary Supply at Glasgow PC 9/15/11 ï 9/14/12. 

b)Renewed Jeff Porter as Temporary Supply at Coolwell PC 9/1/11 to 8/31/12. 

2)Assigned the following moderators: 

a)Harmony/Lee Hahnlen 

b)Falling Spring/Jason Grimes 

c)Briery/John Kidd 

d)Meherrin/Tom Robinson 

e)Roanoke Valley/David Snyder 

f)Memorial/Susie Atkinson 

g)Providence/Russell Lee 

h)Maysville/Joe McCutchen 

i)New Store/Joe McCutchen 

j)Green Ridge/Todd Hester 
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3)Approved the following dissolutions and dismissals of ministers: 

a)Approved dissolution of the pastoral relationship between Quincy Worthington and Maysville 

& New Store Churches effective August 28, 2011.  Approved dismissal of Quincy Worthington 

to Western Reserve Presbytery effective September 6, 2011 

4)  Approved the following Temporary Pastoral Relationships: 

c) Joe McCutchen as part-time Interim at Maysville & New Store, effective  9/1/11 to 12/31/11      

d) Burt Newman as Interim  at Quaker effective 10/31/11 to 4/30/12 

e) Rodney Wilson as Stated Supply at Montvale 10/1/11 to 6/30/12 

f) Kim Steinhorst renewed as  Interim at Amherst 9/16/11 to 12/31/11 

5)  Assigned the following Moderators: 

k) Peaks - Gary Coppedge (member of Shenandoah Presbytery) 

l) Berry Hill - Mikel Pugh 

m) Quaker - Burt Newman effective 10/31/11 

6)  Granted permission to elect a PNC:  

a) PC of Radford for the purpose of seeking Associate Pastor of Campus and Family Ministry 

 

 

 

RECOMMENDATIONS:  

1). Recommend that Drakes Branch PC, by virtue of written request, be granted a waiver of 

rotation of elders for three years due to limited membership, per Book of Order G-2.0404.

 APPROVED IN CONSENT AGENDA 

 

2)Recommend that Presbytery approve the 2012 Minimum Financial Terms of Call. (separate 

document attached)   APPROVED 

 

3)Recommend that Presbytery commission Joe Allmond to the position of Commissioned Ruling 

Elder to Particular Pastoral Service for Arvon, Fork Union and Trinity Churches (Christ 

Presbyterian Parish), for the term of 10/31/11 to 10/30/14, with all functions allowed by the 

Book of Order G-2.1001, and with voice and vote in Presbytery. 

   APPROVED 

 4) Recommend that the examination of Charles (Chip) Robert Sanders, a member of Elizabeth    

Presbytery, be sustained; that pending the approval of his examination on the floor of Presbytery 

and his signing the Book of Obligations, he be received into the Presbytery of the Peaks.  Chip 

has been serving as Interim Pastor of Fairlawn PC since 8/15/11.   APPROVED 

 

5) That Coolwell PC, by virtue of written request, be granted a waiver of rotation of elders for three 

years due to limited membership, per Book of Order G-2.0404.  

APPROVED 
6) That the status of Catherine Snyder be changed to Member-at-Large at her request. 

APPROVED 
7) That Presbytery grant Honorably Retired status to De Rodgers effective 10/1/11.   

APPROVED 

Brief Biographical Sketch of the Rev. Dr. Charles R. Sanders 
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The Rev. Dr. Charles R. Sanders, known by his friends as Chip, was born in New London, Connecticut, 

where his father was in submarine training late in World War II. He grew up in Alabama, Georgia, 

Florida and South Carolina. After graduating from college at Auburn University in Alabama, Dr. 

Sanders completed a masterôs degree in higher education at Florida State University before serving in 

the U. S. Army for three years, including a year overseas in Viet-Nam. Dr. Sanders remained in the 

Army Reserve and retired as a Lieutenant Colonel. 

 

Dr. Sanders worked in college and university administration in South Carolina, Missouri and Georgia, 

during which time he earned his Doctor of Philosophy degree in State-level Planning for Higher 

Education from Florida State University. He transitioned into business, taking a position with Southern 

Bell in Atlanta, Georgia and then transferred to AT&T. He moved from Atlanta in 1992 to AT&T-

Lucent headquarters in Bridgewater and in Basking Ridge, New Jersey. Dr. Sanders retired from the 

AT&T spin-off, Avaya, in 2001. With the encouragement of his pastor, the Rev. Dr. Tom Sheffield, then 

pastor of the Presbyterian Church in Morristown, New Jersey, he began to explore ways to serve the 

church in a full-time commitment. 

 

The biblical story of the 40 years ñin the wildernessò of the escaping Hebrew tribes has served as 

metaphor for many spiritual journeys. Dr. Sanders is an individual representative of that story, having 

spent almost 40 years in education and business after his pastor asked him, as a high school senior, if he 

had ever considered the ministry. Not hearing the voice of God nor being blinded for three days, Dr. 

Sanders had assumed that his call was to lay ministry within the church. He served as an elder and adult 

Sunday school leader in Presbyterian churches in Tallahassee, Florida; Jefferson City, Missouri; and 

Morristown, New Jersey. Soon after retiring from Avaya, Dr. Sanders accepted the position of Director 

of Parish Services for the St. Peterôs Episcopal Church in Morristown, where he worked for almost two 

years. Responding to a spiritual call to offer himself fully to the service of God, prompted by reading 

Bonhoefferôs The Cost of Discipleship, Dr. Sanders entered seminary at the Drew Theological School, 

graduating Magna Cum Laude in 2006. He served for three years in the role of associate pastor for the 

Presbyterian Church of Madison, New Jersey, where he was ordained as a Minister of Word and 

Sacrament in the Presbyterian Church (USA). On January 1
st
, 2009, Dr. Sanders accepted a call as 

Interim Pastor of the Panther Valley Ecumenical Church in Allamuchy, a position that ended with the 

call of a new pastor in late August. He then served as Interim Pastor (second) for the Pluckemin (NJ) 

Presbyterian Church in 2009 and 2010. Dr. Sanders also served on the Morristown Memorial Hospital 

Protestant Chaplaincy Board and the Drew Theological School Alumni Association Executive Board 

until departing New Jersey to serve as Interim Pastor for the Fairlawn Presbyterian Church in Virginia. 

 

Dr. Sandersô wife, Nell, recently retired as principal of Roberts Elementary School in New Providence, 

New Jersey. They are blessed with four children and six grandchildren, who live in Trenton, New 

Jersey; Ashburn, Virginia; Atlanta, Georgia; and Tallahassee, Florida. His leisure pleasures include 

reading (non-fiction and comics), sharing ideas with others, crossword puzzles, music, family visits, 

cooking (and eating!), watching football and Yankees and Braves baseball games. 

 

Personal Statement of Faith - Chip Sanders 

God is. God is God-Who-Is. My faith is in God-Who-Is, the one God, the creator of all that is, the God 

who revealed Godôs self to Moses and in the person and life of Jesus. The source and the sustainer of 

life, God created us in Godôs image both in love and for love. We exist in this God-Who-Is, and God is 

in us, a great mystery that no words can explain or adequately describe. In every moment, God is 

inviting us to live more fully in Godôs presence. God is ultimately indescribable, yet for me God is 

spirit, God is light, God is love. It is in God that we have our immortality. 
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We know God from, by and in Godôs gracious acts of creating, redeeming and sustaining humankind 

and all of creation. I experience this God-Who-Is as triune through the power of the Holy Spirit in Jesus 

the Christ. God acts through Godôs Holy Spirit, the ruach who brooded over the chaotic waters and 

brought into being the universes and all therein. Godôs Spirit ñrested onò the Hebrew prophets and was 

incarnated in Jesus, and Godôs Spirit continues to brood over and through each of us who is given the 

grace to respond faithfully to Godôs invitation. 

I believe that God came to humanity - became Emmanuel - fully in the life of Jesus of Nazareth. 

Because it is in my experience of a living Jesus that I am reconciled with God, I call this Jesus the 

Christ, the Messiah and my Lord. As Jesus welcomed the sinners of his day, so we are invited as sinners 

into Godôs family, redeemed by the grace of God in Jesus the Christ. In the Christ, alive today in the 

hearts of faithful Christians around the world, we may come to know, as well as we are able, the God-

Who-Is.  

Of the various ways God communicates to us, I believe that the most reliable testimony is in the writings 

of the Bible. God speaks to us through the witness of the inspired mortals whose words comprise the 

Scriptures. The Bible is Godôs living word, for God continues to speak to us, revealing fuller truth and 

reforming both ourselves and the faith we practice, through the proclamation of the Word and in our 

prayerful meditation on the truths in Scriptures, guided by the Holy Spirit.  

The Church is the body of Christ, the congregation of all who believe that Godôs hopes for all creation 

are revealed through the life of Jesus the Christ. Christ called the church into being and is its head. The 

church is the provisional sign of the Kingdom of God and the physical means through which the love 

and hopes of God are demonstrated to the world. The church is the body of those who experience and 

celebrate the living Christ as Lord and Savior, in worship and in the world. The church is the community 

that, in the power of the Holy Spirit, supports and sustains its members in all of lifeôs strange and 

difficult twists and turns. 

Sacraments embody the grace of God; they are enacted testimonies to the love of God in Jesus Christ.  

Reformed Christians affirm and celebrate two sacraments, baptism and the Lordôs Supper. Baptism is 

the sign and seal of incorporation into the body of Christ; in baptism, Christians are initiated into the 

Christian life and welcomed into the family of God. The sacrament of baptism symbolizes death to the 

old life and rebirth into a life of faithful Christian practice. In the Lordôs Supper, Christians in 

community remember, celebrate, and proclaim Godôs grace and redemption in Godôs gift of Godôs self 

in Jesus the Christ. By the Holy Spirit, Christians experience God in the Eucharist, which also prefigures 

the great banquet on that day when Godôs liberating and reconciling activity is complete. 

God is. God is love. God loves each one of us. Hallelujah! Amen. 
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WHATôS NEW IN THE MINIMUM TERMS OF CALL 

 

1)  Our Minimum Terms of Call procedures invites greater use of computer and internet resources. 

Sessions and ministers are urged to use the Board of Pensions website (pensions.org) for detailed 

information and assistance regarding effective salary calculation and pension dues calculation. The 

presbytery website also serves as a resource: http://www.peakspresbytery.org/ 

 

2)  The following is based on the CPI for the year ending June 30, 2011. The CPI shows an increase 

of 3.6%. This data is considered in calculating minimums and recommended changes in salary for 2012. 

The median salary for PCUSA ministers as calculated by the Board of Pensions (BOP) increased 0.8% 

from $52,900 to $53,300. For BOP details refer to: 

http://www.pensions.org/portal/server.pt?open=514&objID=34981&parentname=CommunityPage 

 

3) Based on the above with intentional consideration of the nationôs economy, ministersô minimum 

cash compensation remains at $30,620 plus housing, benefits and other expenses paid for by the church. 

Certified Christian educatorôs minimum compensation is expected to be commensurate with that of 

similarly educated professional teachers and ministers residing in the vicinity of the calling church.   

  

BACKGROUND FOR THE MINIMUM  

It is important to have ministers and educators with skills, training and dedication to ministry serving the 

churches within the presbytery.  As one part of the process to ensure this availability and in line with the 

Book of Order (G-2.0804), the Presbytery of the Peaks annually establishes minimum financial terms of 

call between churches and ministers and between churches and certified Christian educators. With 

increased experience, more effective ministry and/or greater responsibility, it is appropriate for 

compensation to exceed the minimum. 

The minimum is the same for each ordained and installed minister or associate minister.  The minimum 

for a certified Christian educator necessarily reflects the lay status of the educator both in respect of 

church law and civil law.  The CE minimum is intended to approximate the minimum for ordained 

clergy. 

Refer to the Board of Pensionôs booklet Understanding Effective Salary and the Boardôs website 

www.pensions.org for information and help regarding calculations of BOP dues. 

REVIEW PROCEDURE  

 The Book of Order (G-2.0804; G-3.0303c) says that the terms of call shall meet or exeed any minimum 

requirement of the Presbytery. It specifies the call of a pastor, an associate pastor, or certified Christian 

http://www.pensions.org/portal/server.pt?open=514&objID=34981&parentname=CommunityPage
http://www.pensions.org/
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educator shall be approved by the presbytery. The church (by action of the congregation), the pastor, and 

the associate pastor may later request approval of changes in the terms of call.  Likewise, in the case of a 

certified Christian educator the church (by action of the session) or the certified Christian educator may 

request changes in the terms of call.  In both cases presbytery action is necessary before changes are 

finalized. A Board of Pensions (BOP)  Service/Salary Change Form ENR-111 must be submitted to the 

BOP any time there is a change in the effective salary of a minister or CE. The standard effective date 

for changes is January 1. 

 

All calls from churches to pastors or associate pastors in the Presbytery of the Peaks shall include the 

requirement that the financial terms of call be reviewed annually by the congregation. Terms of call for 

certified Christian educators should be reviewed annually by the session. The minimum financial terms 

of call are for full-time Ministers of the Word and Sacrament or Certified Christian Educators. Refer to 

the Board of Pensionôs Understanding Effective Salary for part-time ministers working 20 or more hours 

a week, but fewer than 35 hours a week. 

 

Within 30 days after the congregation (in the case of a minister), or the session (in the case of a certified 

Christian educator), acts on the terms of call the clerk of session and the minister must send a signed 

form shown on page 10 to the Committee on Ministry for review. In turn, the Committee on Ministry 

shall review the terms and forward its recommendation to Presbytery for action. When requested terms 

fall below the minimum, the Committee on Ministry will consult with the church and the minister or 

educator.  In the event that consultation does not result in conformity to the minimum, the terms of call, 

noting the reasons for exception, will be reported to Presbytery for approval or other action. 

 

The Presbytery of the Peaks elects to approve terms for all existing calls at its Spring meeting and has 

instructed the Committee on Ministry to report the details of all calls in effect at that time. Changes 

following this approval by Presbytery of the Peaks require special action by the presbytery.  

 

In addition within 30 days after the congregation, or session in the case of a certified Christian educator, 

has approved the change in call a formal report using Salary Change Form ENR-111 must be submitted 

to the Board of Pensions and copied to the presbyteryôs Committee on Ministry. 
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PRESBYTERY OF THE PEAKS POLICY ON FINANCIAL TERMS OF CALL  

The following five items are included in calculations of effective salary for Board of Pension purposes. 

1) Annual Cash Salary - considerations should include experience, skills, responsibilities, effectiveness, 

cost of living (as measured by the Consumer Price Index), and the presbytery minimums. 

 

2) Housing - Adequate housing is defined as a church owned manse or a housing allowance - in either 

case providing a home to the minister equivalent to the average home in the church community.  

Minimum housing allowance consideration should include the cost of a lease; or the cost of 

mortgage principal and interest, taxes, insurance and house maintenance; as well as utilities and 

furnishings allowances. If the church pays directly utilities costs and repairs (not as an allowance), 

such utilities costs may not be included in Effective Salary.  It is not intended the minimum 

allowance result in home ownership at no cost to the minister.     

 

3) Deferred Compensation  - Deferred Compensation includes amounts paid by the church on behalf of 

the minister into a 403(b) Retirement Savings Account with the Board of Pensions under a Salary 

Reduction Agreement or similar program.  If used to provide for equity escrow funding it must be 

included in Effective Salary. See the Presbytery Equity Escrow Plan on page 8 for an alternative.  

Deferred Compensation under a Salary Reduction Agreement is not included on year-end W-2 

forms. 

 

4) Self-Employment Contributions Act Reimbursement - The Board of Pensions allows exclusion from 

the Effective Salary up to 50% of the ministerôs total self employment tax expense (SECA) for the 

year. Ministers serving full-time who receive less than the median effective salary in the 

denomination ($53,300 for the year 2012) will receive pension credits as though they were earning 

the median effective salary.  Hence it is clearly in the best interest of both the church and the 

minister who receives less than the median effective salary that a 50% SECA reimbursement be 

specified in the terms of call. Any amount in excess of the 50%  exclusion must be reported as 

compensation included in Effective Salary. All amounts specified as a SECA reimbursement are to 

be included with the Annual Cash Salary when preparing the year-end W-2 forms.     

 

5) Expenses - All non-formal group insurance premiums paid by the church on behalf of the minister 

are considered part of Effective Salary and are subject to Board of Pensions required dues.  That 

includes dental, life, and long-term care insurance.  Salary reductions for Flexible Spending 

Accounts are likewise subject to Board of Pensions required dues.  The only exception is the cost of 

the insurance provided a minister under a formal group plan the church maintains for all employees. 

 

The following items must be addressed but are not included in calculations of Effective Salary for Board 

of Pension purposes. 

6) Benefits Plan ï The minimum is the premium established by the Board of Pensions and covers the 

ministerôs pension, death and disability insurance, and healthcare benefits for the minister, spouse 

and children. Beginning January 1, 2012 this will be 11%  for pension, 1% for death & 

disability, and 20.25% for healthcare, applied to the effective salary. 



DRAFT 
 

 
 

 

7) Allowances ï Sufficient funds must be made available in the church budget to reimburse the 

minister for church-related costs he/she may incur in fulfillment of their call. 

 

8) Equity Escrow ï The presbytery authorizes the establishment by a particular church of an escrow 

equity account independant of the plan offerred by the BOP. This provides a means to compensate a 

minister living in a manse for the implied equity lost by living in a manse versus his/her owned 

home. See the Presbyery Equity Escrow Plan on page 8. 

 

9) Moving Expense - This only applies to a minister newly moving to the field.  

 

10) Sabbatical ï See Presbytery Guidelines published separately; applies after the 6th year. 

 

11) Automobile Costs - The Minister is considered to be on call to members of the congregation at all 

times except when on vacation or engaged in personal business.  The operation of an automobile is 

considered necessary to carry out ministry.  The cost of ownership, maintenance and operation shall 

be defrayed by the church during the periods the minister is engaged in ministry with the church.  As 

a minimum, one of the following methods of defraying costs shall be selected by the congregation: 

 

 AU1 - Church ownership or lease of the vehicle and church defrayment of actual costs of 

maintenance and operation. 

 AU2 - Minister ownership or lease of vehicle and the annual Internal Revenue Service approved 

reimbursement -- at present 55.5 cents per mile but subject to increase/decrease at any time by the 

federal government.       

 AU3 - Any other plan agreed upon by the church and the minister requires approval by the 

Committee on Ministry. This includes capping of accountable reimbursements at less than 12,000 

miles per year. 

12) Continuing Education Costs - Continuing education of the professional leadership using data and 

inspiration obtained from books, periodicals, and training events is necessary to maintain 

competence and to develop and grow in skills for the current ministry.  

 

Books and periodicals purchased under this plan are the property of the minister or educator. 

 

When funds are required for a continuing education event, the minister or educator shall ask the 

session or agency to approve the course of study or training, which approval should be recorded in 

the minutes of the session.  Expenses appropriate for the event are tuition books and materials, and 

travel, lodging and meals for the person attending the event.  Work toward a degree is not required.  

Work must be done at an accredited school, seminary or official church training event.  Work can be 
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in a multiple student or independent course.  Work must be under the supervision of a recognized 

educator.  It is appropriate for any unused funds to accumulate up to three years.  

 

As a minimum, one of the following methods of defraying expenses shall be selected by the 

congregation (in the case of a minister) or the session (in the case of a certified Christian educator: 

  

CE1 - Reimbursing expenses as agreed upon by the session.  This must meet a minimum of at 

least $1,200.    

CE2 - Other plans proposed by the church and approved by the Committee on Ministry for a 

specific ministry. 

 

13) Sick Leave - During periods of Sunday absence because of sickness, it is suggested the church 

continue to provide normal compensation.  Time lost because of illness should not be taken from 

time for vacation or study leave.  When it is determined an illness will be prolonged (more than 6 

weeks), the Committee on Ministry, the session, and the minister (if able) should consult as to what 

additional measures should be undertaken.   

 

CERTIFIED CHRISTIAN EDUCATORS  

The minimum cash salary for a certified Christian educator is $30,620 which is equivalent to that of a 

newly ordained minister or other teaching professionals with a masters degree in the area covered by the 

presbytery. In general certified Christian educators should receive benefits similar to that of a minister. 

EQUITY ESCROW PLAN  

Purpose 

The purpose of the Equity Escrow Plan is to provide a means to accumulate money which a local 

church, who provides a church-owned manse for housing its minister or associate minister, can give to 

that minister or associate minister when the minister must later provide his or her own housing.  The 

plan is designed to avoid tax consequences to the minister until the funds are disbursed. Please note: 

under this plan the minister does not have a legally enforceable right to the deferred sums at any 

time in the future. 

Source of Funds 

The Equity Escrow Plan (hereinafter called ñThe Planò) of a particular church shall be funded by regular 

monthly or quarterly deposits during the time that the church provides a church-owned manse for 

housing its minister or associate minister and has a minister or associate minister in residence.  The 

funds shall be invested regularly in separate income-producing accounts identified as equity escrow for 

the current minister and each former minister. 
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Administration 

The Plan of a particular church shall be administered by whomever the church selects, i.e., the Session, 

the Diaconate, the Trustees, or other agency. 

Funds shall be disbursed by the vote of the administering agency when a current or previous minister or 

associate minister, who was in residence in the church-owned manse during the funding of The Plan, is 

required to provide housing for himself or herself.  Amounts disbursed from The Plan shall equal the 

funds invested during the time of residence of the minister or associate minister at the particular church, 

together with the income accumulated during and following the period of residence on that portion of 

the funds to be disbursed. 

NOTE: Funds accumulated and disbursed in strict accordance with The Plan have been determined not 

to be subject to Board of Pensionsô dues. 

In the event that the minister or associate minister shall be released from the exercise of ordained 

ministry or removed from office in the Presbyterian Church (USA), the funds in The Plan together with 

income generated by the funds associated with the ministerôs or associate ministerôs residence, shall 

remain the property of the particular church. 

In the event of death of the minister or associate minister, the funds in The Plan together with income 

generated by the funds associated with that ministerôs or associate ministerôs residence, shall remain the 

property of the particular church.  It is suggested that, in such case, if there is a surviving spouse who 

was married to the minister at the time of residence, the particular church give the escrow account to the 

spouse. 

REPORTS TO PRESBYTERY AND BOARD OF PENSIONS 

Upon completion of the review process and approval of the terms of call by the congregation the clerk of 

session and  each minister must complete, sign  and submit the report shown on page 10 to the 

presbytery. If there is any change the BOARD OF PENSIONS  FORM ENR-111 must also be submitted 

to the Board of Pensions, with a copy to the presbytery. The report forms are to be signed by both the 

clerk of session and the minister. The forms for the certified Christian educator may be signed by 

someone authorized by the session and the affected Christian educator.  

Amounts reported to the Board of Pensions should be consistent with those reported to the Presbytery of 

the Peaks. 

As previously noted, these reports should be submitted within 30 days of approval by the 

congregation (the session in the case of certified Christian educators), but not later than  

February 1, 2012. The COM will review all reports and submit its report and recommendations to 

the Presbytery of the Peaks in May 2012. 
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PRESBYTERY OF THE PEAKS 

2012 TERMS OF CALL REPORT FORM 

(Ministers & Certified Educators; due February 15, 2012) 

 

Minister Name: ________________________________________________________________ 

Church: ______________________________________________________________________ 

 

TERMS OF CALL 2011 Change +/- 2012 

1.  Cash Salary     

2.  Housing, Utilities & Furnishings 

Allowance (ministers & CEs in own 

home only)   

OR 

   

2.a. Utilities & Furnishing 

       Allowance (ministers only)  

AND 

2.b. Manse Rental Value ï  

        at least 30% of (1 + 2a)*   

        (ministers in manse only) 

   

3.  Deferred Compensation 

 

   

4.  SECA Reimbursement >50%  

           

   

5.  Expenses Paid by Church 

 

   

 EFFECTIVE  SALARY     
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6.   Benefits Plan Dues    

7.   Allowances 

 

   

8.   POP Equity Escrow Plan 

 

   

9.   Moving Expenses    

10.  Sabbatical    

11.  Auto Expenses  

       AU1  AU2  AU3   (circle one) 

   

12.  Cont. Ed./Books  

       CE1  CE2              (circle one) 

   

Other (explain)    

Certification:   These terms of call were approved at a properly called and executed congregational  

meeting on  ______________. 

_________________________________  __________________________________ 

Clerk of Session      Moderator 
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SAMPLE CALC ULATION  

Presbytery of the Peaks 

Minimum Terms of Call Summary 

2012 

       

       W/Manse   W/o Manse 

 

Cash Salary      $30, 620     $30,620  

  

SECA (Self-Employment)    .0765% of salary + housing/manse value  

  (not used to determine Effective Salary for BOP) 

 

Housing  Allowance         $12,000 

     (Adequate for area,e.g. $12,000 is $1000 per month)   

 

Utilities & Furnishings allowance    

 

Manse Rental Value (At least 30% of Cash    *  

Salary + Utilities Allowance)    

       

Pension & Major Medical through   $12,538   $13,744.95  

   The Board of Pensions 

(32.25% of effective salaryðwhich is at least Salary plus Housing)* 

 

Equity Escrow (if manse is provided)       1,000*     

 

Continuing Education         1,200*    1,200* 

 (Study leave & booksðmay be divided) 

 

Auto Expense  

(Reimbursed at IRS rateðJuly 1-Dec 31, 2011= 55.5 cents per mile)* 

 

Study Leave     2 weeks annually* 

 

Vacation     4 weeks annually* 

 

Moving Expenses    Paid 

 

Sabbatical Leave Negotiable 
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Family Leave Negotiable 

 

(Churches may and do provide other expensesðe.g. separate amount for SECA (ministerôs share of self-

employment tax=.0765% of salary & housing), utility allowance, dental, life and long-term care 

insurance, etc.) 

* Required amounts by Presbytery of the Peaks 

DISTRIBUTION OF COMPLETED FORMS  

 

FORM        DISTRIBUTION 

 

 

Presbytery ï Annual Review   Signed by:    Minister & Clerk of Session 

 of Financial Terms of Call  

      Original:       Committee on Ministry,  

Presbytery of the Peaks 

 

      Copies: Session mintues 

        Churchôs permanent files 

        Ministerôs personal  file 

 

 

 

Board of Pensions (PCUSA) ENR-111  Signed by: Minister & authorized church  

 Service/Salary Change      representative   

 

      Original: Board of Pensions (PCUSA) 

 

      Copies: Committee on Ministry,   

         Presbytery of the Peaks  

        Authorized  church representativeôs  file 

        Ministerôs personal  file 

          

 

 

 

Note: The above forms must be submitted within 30 days of approval by the congregation (or 

session in the case of educators). 
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REPORT OF THE SESSION RECORDS WORK GROUP 

INFORMATION:  

Á The Session Records Work Group continues to review past, as well as current Session 

Minutes.  To date, members have reviewed 342 sets from the ñbacklogò of 2002-05 

Minutes, 121 sets of 2006 Minutes, 120 sets of 2007 Minutes, 114 sets of 2008 Minutes, 

101 sets of 2009 Minutes, and 69 sets of 2010 Minutes, for 867 sets of Session Minutes. 

 

Á Materials to assist Clerks of Session in their duties are available on-line through the 

Presbytery website at www.peakspresbytery.org.  Click on ñResourcesò and then 

ñDocumentsò to view these materials. 

 

Á Churches in Clusters 10, 11, and 12 (along with any other churches that have not 

submitted their Minutes for review) are reminded to bring their 2010 Session Minutes, 

along with the completed ñSession Records Review Form,ò to the October 27 Presbytery 

meeting. 

 

Á Churches that do not bring their 2010 Session Minutes to the Presbytery meeting are 

asked to send them, along with the completed ñSession Records Review Formò, to Shelda 

Wills, Chair of the Session Records Work Group, Christiansburg Presbyterian Church, 

107 West Main Street, Christiansburg, VA 24073.  Churches should NOT send Minutes 

to the Presbytery Office!  Any questions concerning Session Minutes should be directed 

to Shelda at 540-382-2802 or swills@usit.net. 

 

Á The Work Group will conduct another Session Records Workshop/Training Event to 

assist Clerks of Session Saturday, January 14, 2012, at Bedford Presbyterian Church.  

Specific information will be sent to all Clerks of Session in late November. 

 

ACTIONS REPORTED:  

1) At the October 27 Presbytery meeting, members of the Work Group will receive 2010 

Session Minutes submitted by churches in Clusters 10, 11, and 12 (along with Minutes 

submitted by any other churches).   

2) The Work Group will continue to make an Annual Report to Presbytery at the first 

meeting of each year, based on the Book of Order (G-3.0107 and G-3.0108).  Each 

Session will continue to receive a written evaluation of its Minutes, including exceptions.  

Ordinarily, specific exceptions will not be detailed in the Annual Report to Presbytery.  

However, in the unlikely event that a review indicates a serious problem, the Work Group 

will seek resolution through its parent, the Committee on Ministry.  The Work Group will 

continue to issue quarterly reports showing the running record of Minutes submitted for 

review. 

http://www.peakspresbytery.org/
mailto:swills@usit.net
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REPORT OF THE BOARD OF PENSIONS 

 

A Board of Pensions Report was given by our Board of Pension Representative, Helen 

Locklear, who is a Teaching Elder from Costal Carolina Presbytery. 

 

REPORT OF THE GENERAL PRESBYTER 

October 27, 2011 

 

REFLECTIONS:  Philippians 1:6 ï ñI am confident of this, that the one who began a good work 

among you will bring it to completion by the day of Jesus Christ.ò  This verse has been, for many 

years, one of my most favorite verses.  Mostly, I think, because it reminds us that Jesus is in 

charge, Jesus is still at work and Christ has a plan for his church.  Such words of hope and 

comfort!  A colleague often reminds me that God called us as leaders (you and me) in the church 

at this very time in history ï not by accident, but as part of Godôs plan.  I may not always find the 

days easy, joy filled or even clear in terms of the future, but what a privilege and honor to serve, 

even when life feels messy.  For the One we serve is head of the church. 

 

While there are challenges facing us, there are many things for which to be thankful.  I have had 

the opportunity this fall to attend a number of homecoming and anniversary celebrations.  The 

charter members of Old Concord could not have imagined 276 years ago the world in which we 

live.  Similarly, we cannot image the world in the future.  However, constants remain; God is 

worshipped and glorified, the good news of the Gospel is shared and people come to a saving 

knowledge of our risen Lord.   

 

One of the ways in which the presbytery glorified God and shared the good news this summer 

was through our new Traveling Day Camp Program.  Four churches hosted a week of Day Camp 

with 1
st
 through 5

th
 graders.  The feedback was overwhelming positive:          

ñThis was a great introduction for my children to overnight camping.ò 

ñMy two boys had a great time and couldnôt wait to return each day.ò 

ñThis was a great blend of faith development, fun, and friendship all in Godôs wonderful 

creation.ò 

ñThe staff was enthusiastic, creative, and fun!ò 

ñThe kids loved the music and all the activities.ò 

 ñMy kids are still talking about Day Camp and the fun they had.ò 

Next summer there are five weeks of Day Camp scheduled along with a week of residential 

camp.  Plans for adventure camps are underway as well. 

 

The Division of Administration Staff Design Task Force has been hard at work assessing the 

ministry needs of our congregations and the configuration of Presbytery staff that would best 

meet those needs.  Several important realities shaped their recommendation.  One is the need to 

keep expenses steady.  As such, there is only a $ 1,000 change in personnel costs.  The second 
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reality is the need for all members of the divisions and committees to share more actively in the 

work of the Presbytery.  The third was a commitment to honor the decision made by the 

Presbytery last October to provide outdoor ministries.  A fourth reality is the acknowledgment 

that the purpose of the Presbytery is to serve congregations and leaders. 

 

Given the mission, goals and realities, the proposal of the Staff Design Task Force includes a 

position of Associate Presbyter for Youth and Young Adult Ministry.  This individual will serve 

as a resource to all of our congregations in exploring ways for them to reach out to 30 year olds 

and younger through traditional means as well as more technologically based social media.  A 

second Associate Presbyter Position will serve as the Pastor to Pastors, Commissioned Ruling 

Elders (CLPs) and Certified Christian Educators.  This individual will also be the staff support 

for the Division of Ministry.  The General Presbyter Position will continue to interface with 

congregations, support the Division of Church Development and serve as Head of Staff.  The 

various divisions and committees of the Presbytery are supportive of this proposal and excited 

about the future of the Presbytery as we seek to enhance, equip, and empower congregation and 

leaders to become bold servants of transformation to the glory of the Triune God!ò 

 

ACTIVITIES:  

Preached at Glasgow, Roanoke Valley, Old Concord and Bedford Presbyterian Churches.  

 

Celebrated 50
th
 anniversary of Covenant PC and 276

th
 Anniversary of Old Concord PC and the 

215
th
 Anniversary of Peaks PC as well as the Homecoming Service for Massies Mill PC  

 

Participated on the Administrative Commission to Install Rev. Elizabeth Howell, Associate 

Pastor, Second PC. 

 

Attended meetings of the Division of Administration.  Investment Committee, Committee on 

Ministry, Trustees, Council, Division of Church Development, Nominating Committee, Staff 

Design Task Force, Division of Cooperative Mission and  the Camp and Conference Committee. 

 

Attended open hearing on the staff Design Proposal for the POP hosted by the Staff Design Task 

Force. 

 

Assisted with the planning and implementation of the annual Council Retreat. 

 

Visited several weeks of the Presbyteryôs Traveling Day Camp. 

 

Presented a talk to the Virginia Tec college students at Cooper House. 

 

Attended lunch gathering for the women clergy in the Presbytery. 
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Spoke at the Kick-off event for the Strategic Planning/Visioning Process for South Boston PC. 

 

Met with pastors of the Presbytery to discuss the changes to the Book of Order. 

 

Met with sessions of 2 churches in the Presbytery to discuss the changes to the Book of Order. 

 

Assisted in the planning and implementation of the Annual Luncheons for Retired Pastors, 

Church Workers and Spouses 

 

Presented a workshop at the POP Leadership Event. 

 

 Attended the Fellowship of Presbyterians Gathering in Minneapolis 

 

Attended 2 meetings of the General Presbyters in Virginia 

 

Attended the annual Polity Conference in Pittsburgh.  Chaired the planning and implementation 

of the annual meeting of the Association of Executive Presbyters (professional association of 

middle governing body leadership staff in the PC(USA) and  was elected President for the 

Association for 2012..  

 

 Attended Advisory Committee of the General Assembly Mission Council. 

ORDER OF THE DAY  

Instructions regarding lunch were given by the host pastor, Rev. Tom Robinson.  One half 

of the Commissioners gathered for lunch in the Fellowship Hall and one-half in the 

Sanctuary for an Educational event led by Nancy Dawson, Tom Gillespie, and Robert 

Ramey. The groups then switched. Also, our Hunger Action Enabler, Denise Pillow, 

encouraged those present to donate to Two Cents A Meal during lunchtime and to visit the 

ñFair Tradeò display with items for sale. 

WE GATHER TO SHARE  

At 1:30 Presbytery reconvened, and there was OPEN MIKE time with announcements 

from churches, announcements from Presbytery Divisions and Committees, and 

announcements from Organizations and Agencies.  During this announcement time, Kathy 

Carpenter was presented a Certificate of Appreciation from CEDEPCA. 

Synod of the Mid-Atlantic  

Summary Digest of the 228
th

 Stated Assembly Meeting  

The 228
th
 Stated Meeting of the Synod of the Mid-Atlantic was held at Ginter Park Presbyterian 

Church in Richmond, Virginia on September 26 & 27, 2011.  

 ADMINISTRATION AND P ERSONNEL  
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Personnel ï In light of impending changes in staffing due to a retirement, and to the completion 

and/or discontinuation of certain long-range staff functions, the synod authorized the elimination 

of the position of Office Manager and the position of Archivist and Special Projects Manager.    

(NOTE:  A new person was hired for this position, and is to begin in mid-October).  

Sale of Office Building ï The Administration Committee continues to work with the Synod 

Executive on the sale of the office building at 3218 Chamberlayne Avenue.  

FINANCE   

Repurposing of Funds ï Upon recommendation from the Finance Committee, some of the 

Synodôs investment funds have been repurposed in order to put the funding for the Synodôs 

operational costs on a more stable and sustainable basis, and also to lessen the per capita impact 

on our presbyteries.  This action came in response to a meeting of several presbytery and synod 

leaders held in August.  The changes include renaming of the Emergent Ministries Fund as the 

Synod Governance Fund.  Other measures to combine and enhance funds in support of mission 

initiatives will be developed by the Grants & Awards and Presbytery Initiatives Committees.  

Baltimore Presbytery Re-designation ï In order to assist with the per capita situation, 

Baltimore Presbytery acted to re-designate its shared ministry contribution to be applied toward 

the overall operating expenses of synod, with attendant adjustments to the per capita askings of 

all Mid-Atlantic presbyteries.  The net result is a reduction of $.05 in the per capita rate for 2012.   

2012 Budget and Per capita Askings ï The Synod Assembly adopted a governance operating 

budget of $306,715 for 2012, with the following implications:  

       That the per capita rate for 2012 ï preliminarily set at $.85 ï be reduced by $.05, 

thus resulting in a 2012 per capita rate of $.80.  

       That the newly repurposed ñgovernance fundò be used to balance any 2012 budget 

shortfall ï presently estimated at $60,000.  

 PRESBYTERY INITIATIV ES  

Change in maximum Grant Amount ï Synod acted to change the usual grant amount from a 

maximum of $2,500 to a range of $2,500 to $10,000, depending upon the funds available and the 

needs of the initiative request.  

Grants Approved ï Synod approved the following Initiative grants:  

       $2,500 for the 2012 Synod Presbyterian Menôs Conference  (National Capital and 

Shenandoah).  

       Synod Presbyterian Menôs outreach trip to Kenya, for $5,500 total: $1,500 for chapel 

furnishings and $4,000 designated for scholarships, with no more than $1,000 going to 

any one presbytery (Shenandoah and Peaks).  
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       $5,000 for the 2012 Multicultural Conference (Charlotte and Salem).  

 GRANTS & AWARDS   

New and Small Church Grant Fund ï Synod approved the following grants from this fund:  

 $2,500 to Stanley White Presbyterian Church, Roanoke Rapids, NC, for a capital 

improvement project, pending New Hope Presbytery approval.  

 $2,500 to repair major storm damage at the Dickey Memorial Presbyterian Church, 

Baltimore, MD, pending Baltimore Presbyteryôs approval  

 Two grants in the amount of $2,500 each to Canton Presbyterian Church and $2,500 to 

Marshall Presbyterian Church, in support of the GA program ñSuch a Time as Thisò 

aimed at transformation of small churches with potential for growth.  

Visionary Fund ï Synod approved the following grants from this fund:  

 2,500 to the Presbytery of Western North Carolina for a one day Christian Education 

training event, subject to the grantee affirming the racially inclusive nature of this event.  

 $1,200 to the Resource Center for paying the Synodôs annual Resource Center 

Subscription Fee ($600/year) for 2011 and 2012.  

Peacemaking Fund ï $2,500 to the Presbytery of Western NC to hold a 2-3 day 

ñConflict/Mediation in the Churchò training event for Committee on Ministry members and 

Presbytery staff.  

200
th

 Anniversary of Union Seminary ï Authority was given to the Executive Committee and 

Grants/Awards Committee jointly to consider the request for scholarship funding for Union 

Presbyterian Seminary in honor of its 200
th
 anniversary.  

CLOSE OF MEETING  

Sylvester Bullock (James) officially passed on the Moderatorôs cross and gavel and to newly 

 elected Bill Kantonen (WNC).  Stephany Graham (Baltimore) was installed as 

 Vice- Moderator/Moderator Elect.  

Respectfully Submitted, 

Rev. Michael Hickman and Sarah Eller  

Presbytery of the Peaks Synod Commissioners 

 

REPORT OF THE DIVISION OF ADMINISTRATI ON 
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Duke Ferrell, a member of the Division of Administration, presented John Wiederholt, who 

gave the Report of the Staff Design Task Force, and recommended it approval. After 

conversations, and questions and answers, the recommendation was APPROVED. 

 

DIVISION OF ADMINISTRATION  

 

FOR INFORMATION:  

The Division of Administration met September 14, 2011.  Our main tasks were to review the 

report from the Staff Design Task Force and prepare the 2012 challenge budget.  Information 

about the proposed new staff model can be found in the Task Force report.  The Task Force 

report as presented to us appeared to be well thought out and we recommend its implementation 

as a financially feasible design that fits our current and projected needs.  Based on their 

presentation we gave them the go ahead to complete two slates of nominees for the two proposed 

search committees and present them to the presbytery for election.   

 

For the recommended 2012 challenge budget, we took into consideration current presbytery 

resources, requests from various divisions and committees as well as the proposed staff model.  

The staff expenses in the recommended budget are based on the new staff model and are just 

slightly higher than in this yearôs budget.  The recommended budget has no increases for current 

staff.  We appreciate the input we received from several of the committees and divisions of 

presbytery.  They have reminded us of the important ways our presbytery is serving our 

congregations.  They also showed us some of what additional funds could enable us to do to 

strengthen further the vision and mission of our congregations.  I order not to cut back on what 

the presbytery is currently doing and in anticipation of filling the positions of the new staff 

design in a timely manner, we are balancing the proposed budget with reserve funds, which we 

hope will be offset by the 2012 Covenants of Intent.   

 

At our meeting, we also referred the matter of the use of funds from the Stuart and Greenwood 

Churches to the Division of Church Development, requesting their recommendations be brought 

back to DOA before our December meeting.   

 

A high point of our meeting came with the report of the Stewardship Workgroup which has been 

visiting congregations to thank them for their support, share with them what that support enables 

the presbytery to do, and learn from them the exciting ways they are involved in mission in their 

own communities.   

 

ACTIONS TAKEN BY DOA:  

1. Approved the Report of the Staff Design Task Force. 

2. Authorized the Staff Design Task Force to complete the slates of nominees for the 

two new staff search committees to recommend to the presbytery. 

3. Prepare the recommended 2012 Challenge Budget. 
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RECOMMENDATIONS:  

1. Approval of the 2012 Challenge Budget.   APPROVED 

 

2. Approval of the new staff design.    APPROVED 

3. Approval of Nominees from Staff Design Task Force for new Search Committees 

APPROVED 

 

                            PRESBYTERY STAFF DESIGN TASK FORCE REPORT 

 

BACKGROUND  

 

In the fall of 2006, the Council of the Presbytery engaged in a discernment process to articulate 

clearly the purpose of the Presbytery in a short, concise mission statement, three (3) to five (5) 

value words and three (3) to five (5) goals.  The mission, values and goals approved by the 

Presbytery on July 24, 2010:  

The MISSION of the Presbytery of the Peaks  

is to: enhance, equip and empower congregations and leaders  

to become bold servants of transformation  

for the glory of the Triune God. 

 

Romans 12:2 Do not be conformed to this world, but be transformed by the renewing of your 

minds, so that you may discern what is the will of God ï what is good and acceptable and 

perfect. 

 

To this extent, we honor the following:  

VALUES: 

Commitment, Growth, Integrity, Intentionality, Partnership, Trust 

 

GOALS 

LEADERSHIP DEVELOPMENT GOAL:  

By 12/31/2012, the Presbytery will offer at least two (2) transformational development 

opportunities  

per year, in anticipation that one-third (1/3) of ministers, CLPs, Educators, Elders, Deacons, 

Clerks and Treasurers in the Presbytery will participate to support their functioning as 

transformational leaders exhibiting a high degree of trust and collegiality. 

 

CHURCH DEVELOPMENT GOAL  

By 12/31/2012, the Division of Church Development will encourage churches in the POP to:  

greater spiritual vitality and growth,  

more outreach to the community,  

demographics that will be reflective of the community,  

an increase in congregational involvement and  

congregational programs, mission and ministry, which are relevant and meaningful. 
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RELATIONAL DEVELOPMENT: CALL TO COMMUNITY 

By 12/31/12, congregations, congregational leadership and presbytery leadership will have 

greater knowledge of, appreciation of and connection with other congregations and leaders to 

foster vital and vibrant ministry and mission. 

 

In this purpose statement, the presbytery articulated that it exists to serve congregations and 

leaders; to support and encourage them in the ministry to which God calls them and to do so in a 

manner that is connected and relational.  It is the intent and commitment of the Council, 

Divisions and Committees to use the mission, values and goals as the framework for making 

decisions regarding mission and ministry. 

 

Toward that end, a search committee was formed in 2008 to address the need for staff support in 

the areas of Church and Leadership Development.  This committee did diligent work in refining 

a position description and drafting the information form describing the presbytery and its 

purpose.  However, the economic challenges that occurred later in 2008 resulted in the 

committeeôs work being placed on hold until the economic impact could be better evaluated.  

From 2008 to the present, investment strategies, stewardship interpretation and budget 

management has kept the presbytery in a solid financial position.   

 

The Search Committee for a Ministry Specialist for Church Development was never re-activated 

as there were significant changes in presbytery programs and staffing that occurred.  In January 

of 2008, the Director of Camps and Conferences resigned to take a new position.  This position 

was filled with a part-time acting director for 2008.  In 2009, the Camp and Conference 

Committee recommended that the presbytery engage in a time of discernment to evaluate camp 

and conference ministry and to develop long-range plans in terms of staffing, programs, finances, 

property, etc.  A Task Force was formed and recommendations were brought to the presbytery at 

it October 28, 2010 meeting.   

 

In July of 2010, a second staff change occurred when Rev. George Goodman, Associate 

Presbyter for Ministry retired after twenty years of service to the presbytery.  The Council and 

Presbytery approved an interim staff model in which an Interim Associate Presbyter, Rev. Kim 

Steinhorst was hired part-time to assume some of the responsibilities for the Division of 

Ministry.  Other responsibilities were divided between the Stated Clerk, Rev. Hugh Springer and 

the General Presbyter, Rev. Nancy Dawson.  The Hunger Action Enabler, Denise Pillow was 

asked to expand her responsibilities to provide staff support for the Division of Cooperative 

Mission for which her hours and salary were increased. 

 

At the October 28, 2010 meeting of the presbytery, the recommendations of the Camp and 

Conference Task Force were approved.  These recommendations included terminating camping 

operations at Hat Creek Camp and Conference Center, initiating a variety of outdoor 

opportunities at various locations across the Presbytery and hiring a staff person to oversee 

outdoor ministry along with leadership development.  The presbytery also approved a search 

committee to recommend a candidate to serve as Director of Camp/Conference and Leadership 

Development.  Diligent recruitment efforts resulted in approximately twelve applicants, three of 

whom were interviewed via Skype.  The search committee determined that only one of the three 
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candidates met the criteria sought.  Unfortunately, the candidate declined the presbyteryôs offer 

of employment to take a different position instead.  The search committee determined upon 

reflection, that the title for the position implied that the presbytery was seeking a candidate to 

manage camp property as well as an outdoor program.  In addition, the requirements for both 

outdoor ministry skills along with leadership development skills was an unusual combination and 

may have influenced the number of applications received.  In March 2011, the search committee 

was placed on hold to allow time for the Staff Design Task Force (see below) to review the 

overall staffing needs of the presbytery in light of the Mission, Goals, finances and recent 

decisions concerning outdoor ministry.   

 

The Task Force and Its Deliberations 

 

At its meeting in March the Division of Administration commissioned the formation of a special 

task force to provide a new staff design for the presbytery.  John Erb and John Wiederholt were 

assigned to represent the DOA Personnel Work Group with John Wiederholt as the chair.  Nancy 

Dawson, the General Presbyter provided staff support.  These additional members were added to 

the task force:  Nancy Baker (Chair, Committee on Preparation for Ministry), John Collins 

(Chair, Committee on the Ministry), Joe Wilson (Chair, Examinations Committee), Emily Larsen 

(Chair, Division of Church Development,) Ann Graham ( Member, Division of Christian 

Education and Leadership Development,)  and Michael Hickman (Chair, Search Committee for 

Director of Camps/Conferences and Leadership Development.)  Members for the task force were 

chosen by the DOA from individuals who were actively involved in the work of the presbytery 

and familiar with the services provided by presbytery staff. 

 

In addition to two open forum gatherings, the Task Force has met more than a dozen times since 

the end of March.  At those meetings, we interviewed all current presbytery staff members about 

what they do, who they report to, and what the current system does well or not so well.  Every 

job description of every staff person was reviewed as well as the current organization chart.  

 

Early on, we looked intensely at the presbyteryôs latest statement of mission priorities.  We 

discussed in detail how those priorities might translate into practical action.  We have continued 

to refer back to these priorities throughout our deliberations.  In forming the proposed model we 

have done our very best to respect and support these priorities.  Our foremost concern has been 

the presbyteryôs responsibility for supporting and aiding the work of congregations in their life 

and mission.  We also have recognized the need to reorganize many aspects of the presbyteryôs 

division and committee structure to encourage broader participation and deeper involvement of 

its members in its work.  The proposed model will depend on the active participation of members 

of the presbytery in its work.  Toward that end, the Presbytery Council will be forming a task 

force to review and revise the presbyteryôs structure and this process is extremely important to 

the success of the proposed staffing model. 

 

In addition, in forming this staff design, we have been mindful of three practical goals: 

ñworkabilityò, ñhireabilityò and ñaffordabilityò.  ñWorkabilityò means judging whether a 

position is structured in a way that will achieve its goals and whether the total set of positions 

will promote effective teamwork with mutual support and minimal overlapping or conflicting 

responsibilities among staff members.  ñHireabilityò refers to the critical question of whether it is 
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realistic to think that interested candidates  can be found who have the skills called for by the 

position.  ñAffordability,ò means simply that the total design falls within the current financial 

capability of the presbytery.  In terms of the latter, the proposed design maintains the 

presbyteryôs total personnel cost at a level very close to the amounts budgeted for 2011. 

 

In the course of our work, we examined a number of different staffing models and looked into 

their use in other presbyteries.  We looked seriously into positions divided by geography in 

comparison to positions apportioned by roles and skills and compared the benefits of part time 

versus full time staff members.  With respect to dividing staff by geographic zones, we found 

that this model worked only where presbyteries established multiple offices and that the cost of 

duplicating physical facilities and support staff generally outweighed savings in travel cost.  The 

question of full versus part-time staff was also the subject of much study.  It is our unanimous 

feeling that full time positions dealing offer decisive advantages.  For the Associate for Ministry 

position, this will be accomplished by combining the two part time positions currently in place; 

i.e. the Interim Associate Presbyter position, and the Church Vacancy Coordinator position, as 

well as collecting various paid hours that were dispersed to other staff members at the departure 

of the last Associate General Presbyter.  We believe that a single full time position offers greater 

continuity, flexibility and responsibility than multiple part time positions. 

 

 

    PROPOSAL: a staff design including three full time leadership positions: 

 

Associate Presbyter for Youth and Young Adult Ministry: 

This position combines a concern for camps, conferences and other outdoor opportunities for 

children, youth and young adults with additional and compatible responsibilities for helping 

congregations develop effective ministries to people age 30 years and under and effective 

evangelism among younger people. In effect, responsibility for ñleadership developmentò has 

been focused more tightly on  developing a new generation of leadership and membership.  This 

position will also support technologically based communication through the presbyteryôs 

Website and use of social media. 

 

Associate Presbyter for Ministry: This full time position reflects widespread concern in the 

presbytery for a ñpastor to pastors, lay pastors and full time educators." The person in this 

position will provide pastoral care to ministers and other presbytery leaders and also, facilitate 

the work of the Division of the Committee on the Ministry. 

 

General Presbyter: This existing position has been revised significantly.  We have sought to 

restructure the General Presbyterôs responsibilities to compliment the two new staff positions and 

to provide it with a more coherent position description.  We have chosen to emphasize the role of 

the General Presbyter as the ñface of the presbytery,ò its ambassador to congregations and also to 

affirm the need for someone who provides accountability for the whole staff and prevents issues 

from  ñfalling through the cracks.ò  We have also emphasized leadership development for 

congregations as a major responsibility consistent with the General Presbyterôs other roles.  We 

feel that these changes enhance the "workability" of the staff design.  
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The task force feels strongly that the experience she has gained and the relationships she has 

formed in working with us give Nancy Dawson unique assets in guiding the presbytery through 

the coming period of its life.  We hope and expect that she will remain in this position for the 

foreseeable future.  Nancy has been consulted and has cooperated fully in the development of 

this staff design and is excited about the opportunity it offers her to serve even more effectively. 

 

 

Other Staff Positions 

 

The Stated Clerk is elected by the presbytery and the task force was not empowered to change 

his duties as stated clerk nor would it presume to do so.  It does, however, recommend a return to 

the positionôs pre-interim duties and hours. 

 

The Interim Associate Presbyter position will, of course, lapse at the end of the interim period. 

 

The position of Vacancy Coordinator is being eliminated to create salary space for the full time 

position of Associate Presbyter for Ministry. 

 

The positions of Accountant/Office Manager, Administrative Support Staff and Ministry Support 

Staff were not altered during the interim and remain the same under the new plan. 

 

The position of Resource Center Coordinator will focus strictly on the Resource Center and on 

providing support to Christian Educators, Sunday School Teachers and others charged with faith 

development.  Duties involving electronic media shifted to the Associate for Youth and Young 

Adult Ministry and the Resource Center Coordinator ós hours will be adjusted accordingly 

 

The responsibilities and hours of the Hunger Action Enabler/Mission Support position as 

outlined in the interim staff model will become permanent. 

 

All existing staff have been kept informed of the proposed changes and their impact as the 

process evolved.  It is our intent that the position of Interim Associate Presbyter and Vacancy 

Coordinator will continue until the new position of Associate Presbyter for Ministry is filled. 

 

TASK FORCE  RECOMMENDATIONS  
 

 1. The task force recommends the adoption of the attached job descriptions as a single cohesive 

design           APPROVED 

 

If recommendation ñ1ò is passed, the task force recommends these additional actions 

 

2. Dissolve with thanks the search committee for the position of Mission Specialist for Church 

Development          APPROVED 

 

3. Dissolve with thanks the search committee for the position of Director of Camps/Conferences 

and Leadership Development       APPROVED 
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4. Elect the following to serve on the search committee for the Associate Presbyter for Ministry  

Elder John Erb, Altavista, Chair  (Member of Division of Administration)         

Elder Jean Hairston, Grace (Member of PNC for Grace PC)                     

Elder Ginny Feddison, Appomattox CH (Member of the Committee on Ministry)                  

Elder Janet Rakes, Blacksburg (Moderator of POP Presbyterian Women)                  

Rev. Morgan Whitfield, Forest (Member of the Division of Church Development)                              

Rev. Ron Johnson, Holbrook Street                      

Rev. Andrew Taylor Troutman, New Dublin (Member of Preparation for Ministry Committee)        

Rev. Jenny Spivey, First Martinsville (Member of the Christian Education and Leadership                                      

Development Division and member of the Sexual Misconduct Committee)                     

Rev. Shirley Larson, Pearisburg/Narrows (Member of the Division of Church Development) 

             APPROVED 

5. Elect the following to serve on the search committee for Associate Presbyter for Youth and 

Young Adult Ministry  

Rev. Michael Hickman,  Gethsemane, Chair (Member of Camp and Conference Comm., 

former member of Camp Task Force and Camp Director Search  Committee)          

       Rev. Loren Tate Mitchell,  Appomattox  (Youth Council Advisor)          

      Rev. Josh Robinson, Raleigh Court (Member Committee on Preparation)          

      CLP Margie Anderson, Covenant Lynchburg (Member Trustees, former member of 

Camp Task Force and Camp Director Search  Committee)                  

Elder Ann Graham, Quaker (Member Christian Education and Leadership Development)      

Elder Duke Ferrell, First Martinsville (Member Division of Administration and Camp Director 

Search  Committee)                          

Elder Kathy Lifsey, First Lynchburg (Member Camp and Conference Committee and former 

member of Camp Director Search  Committee)                    

Eric Larsen, New Concord, (Chair of Christian Education and Leadership Development and 

Youth Council Advisor)       APPROVED 

 

6. That the number of hours for Stated Clerks be reduced from 19 to 10 hours per week.  This 

also necessitates a recommendation to ñmodify the Position Description for the Stated Clerkôs 

(which are attached to the Standing Rules of the Presbytery) by removing item ñJò which 

reads, ñôComplete such additional work as assigned by DOA with input from the Division of 

Ministry and increase the number of hours under óTime Requiredô from nineteen (19)  to ten 

(10).  See attached Position Description.     APPROVED 

 

7. That the Staff Design Task Force be dismissed with thanks.    APPROVED 

 

[If these recommendations are approved, the task force envisions the following course of events:] 

 

The new search committees should be formed and begin work immediately. A great deal of work 

has already been done on the job descriptions for the new positions and considerable work has 

been done by prior search committees on the relevant CIFôs. The task force expects that this 
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preparation will assist the search committees in acting quickly. The task force strongly 

encourages the Presbytery Council to expedite the work of its own task force in reorganizing 

presbytery divisions, councils and committees to promote greater involvement by presbytery 

members. The new staffing models presumes this greater participation. 

 

 

Respectfully submitted, 

Task Force on Presbytery Staff Design 

John Wiederholt, Chair 

 

 

POSITION DESCRIPTION  

 

 

Title:  Associate Presbyter for Youth and Young Adult Ministry  

 

Purpose: Assist congregations in developing and implementing effective programs for 

youth and young adults.  Provide staff support to the Division of Christian Education and 

Leadership Development to enable them to provide effective programs for youth and 

young adults.  Assist General Presbyter in providing effective communications to 

congregations and Sessions, including maintaining an effective website. 

 

Accountability:  Accountable to General Presbyter (Head of Staff) and to Presbytery 

through Division of Administration (DOA) 

 

Responsibilities: 

Å Provide staff support to congregations regionally, teaching congregations how to 

provide effective youth and young adult ministry 

 ǐ Help congregations do larger programs together 

 ǐ Be a resource to congregations 

Å Provide staff support for Youth Council 

 ǐ Assist with retreats for youth 

 ǐ Promote and encourage participation in Youth Council 

 ǐ Provide leadership training for Youth Council 

Å Provide staff support to Camp and Conference Committee regarding outdoor ministry 

ǐ Supervise staff of all outdoor programs 

ǐ Support Camp and Conference Committee in providing Traveling Day Camps 

ǐ Support Camp and Conference Committee in providing overnight/residential 

camps 

 ǐ Support Camp and Conference Committee in providing adventure camps 

 ǐ Support Camp and Conference Committee in providing specialty camps 
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ǐ Support Camp and Conference Committee in their exploration and planning of 

additional outdoor opportunities 

ǐ Be a resource to congregations regarding outdoor ministry opportunities 

 Å Provide staff support to Division of Christian Education and Leadership Development 

  ǐ Supervise Resource Center Coordinator 

Å Encourage and support congregations in ministry to college students in their 

communities 

Å Provide leadership to Presbytery of the Peaks in mass communications and social 

networking 

 ǐ Manage and update the design and content of the Presbytery of the Peaks 

website 

 

Qualifications: Ordained Teaching or Ruling Elder in the Presbyterian Church (U.S.A.) 

 

Relationships: Reports to General Presbyter (Head of Staff).  Relates to Presbytery Staff 

as colleague.  Relates to Presbytery of the Peaks as member.  Supervises Resource Center 

Coordinator and any outdoor ministry staff. 

 

Time Required: Professional, Full time, Exempt 

 

Evaluation: Performance reviews will be conducted annually by General Presbyter (Head of 

Staff), reviewed by Office and Personnel Work Group  and reported to DOA.  DOA will 

annually review adequacy of compensation 

 

Effective: 

 

POSITION DESCRIPTION  

 

Title:  Associate Presbyter for Ministry 

 

Purpose: Provide support and nurture for Teaching Elders, Commissioned Ruling Elders 

for Particular Service and Certified Christian Educators; work with Sessions and 

congregations in the areas of support and nurture of church professionals 

 

Accountability:  Accountable to General Presbyter (Head of Staff) and to Presbytery 

through Division of Administration (DOA) 

 

Responsibilities: 
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Å Serve as Pastor to Teaching Elders, Commissioned Ruling Elders for Particular  Service 

and Certified Christian Educators, maintaining confidentiality unless legal or professional 

ethical considerations demand otherwise 

Å Provide staff support to Committees of Division of Ministry: 

 ǐ Committee on Ministry 

æ Vacancy Coordination Work Group 

  æ Commissioned Ruling Elders for Particular Service Work Group 

  æ Care and Nurture Work Group 

  æ Minister and Church Relations Work Group 

  æ Session Records Work Group 

   æ Pensions and Benefits Work Group 

  ǐ Committee on Preparation for Ministry 

  ǐ Examinations Committee 

 ǐ Sexual Misconduct Committee (prevention and training) 

Å Coordinate Clergy leadership development 

Å Assist General Presbyter in communicating and interpreting policies, decisions, actions 

and programs of Presbytery of the Peaks and Presbyterian Church (U.S.A.) 

 

Qualifications: Ordained Teaching Elder in the Presbyterian Church (U.S.A.) 

 

Relationships: Reports to General Presbyter (Head of Staff).  Relates to Presbytery Staff    

as colleague.  Relates to Presbytery of the Peaks as member. 

 

Time Required: Professional, Full time, Exempt 

 

Evaluation: Performance reviews will be conducted annually by General Presbyter (Head of 

Staff), reviewed by Office and Personnel Work Group and reported to DOA.  DOA will 

annually review adequacy of compensation. 

 

Effective: 

 

POSITION DESCRIPTION  

 

Title:  General Presbyter 

 

Purpose:  Provide leadership to enhance, equip and empower congregations and leaders to 

become bold servants of transformation for the glory of the Triune God.  Provide 

leadership and administrative direction for the ministry and mission of Presbytery of the 

Peaks; communicate and interpret policies, decisions, actions and programs of Presbytery 

of the Peaks, the Synod of Mid-Atlantic and the Presbyterian Church (U.S.A.). 
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Accountability:  Accountable to Presbytery through the Division of Administration (DOA); 

shall advise DOA and the Associate Presbyters when attending events outside Presbytery. 

 

Responsibilities: 

 Å Represents Presbytery to Congregations 

  ǐ Interprets the Mission of Presbytery 

ǐ Preaches in member congregations at special events and whenever possible the 

Sunday after the departure of a pastor 

ǐ Participates in Ordinations and Installations of Teaching Elders 

ǐ Provides Stewardship interpretation and education to congregations 

 Å Provides staff support to Division of Administration 

  ǐ Functions as Head of Staff 

   æ Supervises and evaluates staff except Stated Clerk 

æ Coordinates the work of staff in a manner that enables them to function 

as a team, providing support as needed 

  ǐ Provides staff support to Stewardship and Personnel Work Groups 

Å Provides staff support to Council 

ǐ Planning and implementing Presbytery meetings 

ǐ Coordinating the work of Council 

ǐ Enhance communications and coordination among divisions, committees and 

clusters 

Å Church development ï empowers the Division of Church Development to identify, 

support and challenge congregations and sessions to enhance their evangelism and 

vitality 

Å Lay leadership development 

Å Provides staff support to Trustees and Nominating Committee 

Å Committee on Ministry 

 ǐ Assists Associate Presbyter for Ministry with his/her work as needed 

 ǐ Seeks executive references for prospective Teaching Elders 

 ǐ Provides references for exiting Teaching Elders 

 ǐ Attends COM meetings as needed 

Å Participates in Synod and General Assembly activities that relate to the mission of the 

Presbytery of the Peaks 

Å Plans, supports and participates in ecumenical ministries when possible 

Å Works closely with Associate Presbyters and Stated Clerk in matters of administrative 

and judicial commissions 

 

Qualifications:  Ordained teaching or ruling elder in the Presbyterian Church (U.S.A.) 
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Relationships:  Functions as Head of Staff, supervising and coordinating the work of 

Associate Presbyter for Ministry; Associate Presbyter for Youth and Young Adult 

Ministry; Hunger Action Enabler/Mission Interpreter; and Office Manager/Accountant so 

that the staff functions as a team; providing support when needed, thus empowering them 

to better fulfill their responsibilities.  Serves as colleague to Stated Clerk.  Relates to 

Presbytery as a member.  Represents Presbytery to congregations. 

 

Time Required: Professional, Full time, Exempt 

 

Evaluation: Performance reviews will be conducted annually with a five-year comprehensive 

review by the Office and Personnel Work Group of the DOA and reported to Presbytery.  

DOA will annually review adequacy of compensation. 

 

Effective: 

POSITION DESCRIPTION  

Title:    Stated Clerk Of The Presbytery Of The Peaks  

Purpose:  To serve as an ecclesiastical officer of the governing body as set forth in the Book 

of Order, Articles of Agreement and Manual of Operations of the Presbytery  

Accountability:  Accountable to the Presbytery as an elected officer for a four-year term  

Responsibilities:  

A.  Fulfill the responsibilities set forth in the Book of Order (G-9.0203, G-11-0407, D-11.0601, 

D-11.0700)  

B.  Serve as an advisory member of the Presbytery Council, with particular responsibilities as a 

resource person and advisor interpreting communications from the Synod and General Assembly 

that impact the mission and ministry of the Presbytery of the Peaks.  

C.  Send communications which Presbytery desires to convey to Stated Clerks of Presbyteries, to 

the Stated Clerk of the Synod of Mid-Atlantic and other Synods, and to the Office of the General 

Assembly of the Presbyterian Church (U.S.A.), on behalf of the Presbytery of the Peaks  

D.  Refer any proposed changes to the constitution submitted by the General Assembly to the 

Bills and Overtures Committee.  

E.  Oversee the recording and editing of minutes of all meetings of the Presbytery of the Peaks, 

with distribution to all ministers, commissioners and other appropriate persons to be carried out 

by Presbyteryôs office.  
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F.  Offer opinions in the interpretation of the Book of Order and Robertôs Rules of Order when 

called upon to do so by individuals and bodies of the Presbytery  

G.  Present the agenda for each stated and called meeting of the Presbytery of the Peaks as  

prepared by the Presbytery Council  

H.  Recommend recording clerks to serve as needed during the meetings of Presbytery  

I.  Be regular in attendance at all meetings of Presbytery Council, Presbytery and Synod, and 

Council Retreats.  

J. Complete such additional work as assigned by DOA with input from the Division of Ministry 

and increase the number of hours under óTime Requiredô from nineteen (19) to ten (10). 

Relationships:  Relates to the staff of the Presbytery as colleagues.  Relates to the 

Moderator of Presbytery and Chair of Presbytery Council as advisor and consultant.   

Time Required:  Up to nineteen (19) ten (10) hours per week is expected.  This will be 

included in the covenant between the person and the congregation, if a pastor.  

Evaluation:  There will be an annual performance review and evaluation of the person and the 

office by the Personnel Workgroup of the DOA in the same manner and frequency for 

professional staff positions in the Presbytery of the Peaks.  Adequacy of compensation will be 

annually reviewed by the DOA.  At the first meeting of Presbytery in the final year of the term of 

office for the Stated Clerk, the Moderator of Presbytery will nominate to the Presbytery a five (5) 

person Stated Clerk Nominating Committee for election.  This committee will conduct an 

extensive review of the office and Position Description of Stated Clerk and at the last meeting of 

that year of the Presbytery, propose a Position Description and a nominee for the office of Stated 

Clerk for Presbytery action.  

Effective: Revised July 24, 2010 

 

                       

                       FREQUENTLY ASKED QUESTIONS ABOUT THE STAFFING MODEL  

 

Q. 1. Will this model increase overall personnel costs? 

A. 1. Not significantly, the overall cost for personnel will only increase by $1000. 

 

Q. 2. How will this model assist the Presbytery to meet its goals and objectives? 

A. 2. This model will provide enhanced staff support for Church Development, Leadership 

Development and Relationship Development. 
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Q. 3. What about previous positions approved by the Presbytery (e.g. Mission Specialist, 

Director of Camps/Conferences and Leadership Development)? 

A. 3. These positions were never filled due to various reasons.  The primary responsibilities 

from these positions have been included in the job descriptions of the General Presbyter 

and the Associate Presbyter for Youth and Young Adult Ministry. 

 

Q. 4. Did the task force review the General Presbyterôs position description? 

A. 4. Yes.  The task force did a thorough review and made significant changes to the 

proposed job description. 

 

Q. 5. How will the three full-time positions relate to one another? 

A. 5. This question may be best answered by viewing the attached ñStaff Table of 

Organizationò.  The General Presbyter maintains the role of the ñfaceò of the presbytery to 

the local congregations.  The General Presbyter will continue to act as Head of Staff.  The 

Associate Presbyter for Ministry has a primary role as ñpastor to pastorsò.  The Associate 

Presbyter for Youth and Young Adult Ministry is the resource person for ministry to 

younger generations and provides key expertise in the area of social media.   

 

Q. 6. What is the impact of these positions on the current Interim Associate Presbyter and 

Vacancy Coordinator? 

A. 6. Most of the duties of these two positions have been combined in the Associate 

Presbyter for Ministry job description.  
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Presbytery of the Peaks 

Staffing Model 

     

 

2011 Budgeted Hours per 2012 Budgeted Hours per 

 

Compensation Week Compensation Week 

Program Staff 

    General Presbyter 113,884  Full Time 113,653  Full Time 

     Interim A/P 48,155  20  0  

 Associate for Ministry 

  

83,176  Full Time 

     Outdoor Min/Leadership Dev 80,000  Full Time 0  

 Associate for Young Adult/Youth 

  

76,150  Full Time 

     Vacancy Coordinator 15,570  18  0  0  

     Resource Center 15,146  18  8,414  10  

     HAE Enabler 

 

15  

 

15  

Mission Resource                2,357  

                      

4  2,892  4  

     Stated Clerk 14,363  10  14,363  10  

Stated Clerk A/P duties 11,508  9  0  0  

     Administrative Staff  

    Accountant/Office Manager 40,746  32  41,736  32  

     Administrative Support Staff 39,446  35  40,436  35  

     Ministry Support Staff 34,763  30  35,753  30  

     

     Total            $415,939  

 

           $416,574  
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